Department of Neurology
Resident Promotion Policy

Each resident is required to sign a contract annually that verifies successful completion of training over the prior year.  Reappointment is not automatic and is contingent upon a mutual agreement that performance has been at least satisfactory, funds are available and that the program has appropriate educational experience need for the trainee.  The program is structured such that residents will assume increasing levels of responsibilities throughout the R2, R3, and R4 years.  A specific description of this increasing level of responsibility is provided in the Resident Supervision/Responsibilities document.  It is understood that residents will typically need more supervision early in training and less as training progresses.  It is anticipated that the resident will always be placed in a position to provide safe, effective patient care.  The evaluations of trainee performance are reviewed semiannually and discussed with the resident.  Discussions with the residents regarding performance may be initiated by the Program Director, Department Chair, or an academic advisor or mentor.  A summary statement is placed in the residents’ file annually.  A final exit summary at the end of training verifies competency for clinical practice and is kept in the residents’ permanent file.
The Department complies with the UCSF GME policy regarding evaluation and promotion and non-renewal of annual contracts.  
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