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UCSF Resident Selection and Appointment Policy 
The Department of Neurology selects and appoints residents in accordance with University of California and GME policy as indicated below.
It is the policy of UCSF and its affiliated hospitals that programs do not discriminate with regard to sex, race, age, religion, color, national origin, sexual orientation, disability or veteran status.   UCSF Programs select from among eligible applicants on the basis of the applicant’s preparedness and ability to benefit from the program in which they are appointed. Aptitude, academic credentials, personal characteristics (such as motivation and integrity), and ability to communicate are considered in the selection process.  Residents are required to complete attestation statements as a condition of appointment. Any “yes” response to these statements demands an answer. After review of a resident’s explanation of “yes” statements, an offer of a contract for training may be revoked or the conditions of the offer revised.
Eligibility is defined in a separate policy. 
This policy is in compliance with the UCSF GME Selection and Appointment Policy
Date GMEC Reviewed & Approved: January 11, 1999 
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Department of Neurology Resident Selection Process

The Department of Neurology selects among eligible applicants based on qualifications that include aptitude, academic accomplishment, leadership potential, and communication skills.  The department requires that applications be received through the Electronic Residency Application Service (ERAS).  The official due date for application submission to ERAS is December 1.  The National Residency Matching Program (NRMP) provides electronic application records submitted by ERAS and distributes these to neurology programs. These materials are initially reviewed by the neurology Selection Committee faculty during the months of October and November.  

Applicants are chosen for interviews based upon the content of their application.  The Department of Neurology seeks to train both outstanding clinical neurologists and residents with the potential to become leaders in academic neurology.  With regards to the potential of the applicant to become an outstanding clinical neurologist, particular attention is given to clinical performance on clerkships during the latter two years of medical school, letters of recommendation, and Dean’s letters.   With regards to the potential of the applicant to become a leader in academic neurology, particular attention is given to other experiences reflecting academic interest and accomplishment, letters of recommendation, Dean’s letters, and the personal essay.  Successful experiences thought likely to predict success in an academic career include biomedical research, other relevant advanced degree programs (e.g.-an MPH), life experiences indicating an ability to overcome adversity, and other accomplishments that indicate a strong desire to have a positive impact on public health (e.g.-working in Washington DC to craft  tobacco legislation).  

The Program Director oversees the process of selecting applicants for interviews and chairs the Residency Selection Committee.  The Program Director and faculty members on the selection committee are engaged in the initial review of completed applications.  The initial review results in three decisions: interview, rejection, or undecided.  Applicants are offered interviews on a rolling basis (as applications are approved for an interview).  The Program Director personally reviews all the applications placed in the undecided category.  After review of these undecided applications, these applications are classified into interview, reject, or wait list categories.  All applicants are notified of their application status in writing.  Applicants on the wait list are told (verbally and by e-mail) that they may be offered an interview slot if a slot becomes available.  

Interviews occur in December and January.  The logistics of the interview visit are organized through the Chief Residents and Residency Program Coordinator.  The Neurology Residency Selection Committee is composed of faculty with a key role in neurology resident education, and receives input from the Neurology Chief Residents involved in the interview process. The interview experience consists of optional attendance at the didactic resident education conferences on Wednesday afternoon and dinner with our residents on Wednesday evening, a required chief resident orientation to the program on Thursday morning (including a tour of the Moffitt-Long campus), lunch with fellows and residents at noon on Thursday, and faculty-applicant interviews on Thursday afternoon.  Neurology residents are available to answer questions and provide a cultural perspective on the program on Wednesday and Thursday.  The Residency Selection Committee meets immediately after each afternoon session to make a tentative rank list for each applicant group.   Chief Resident input, particularly regarding applicants who completed subinternships at UCSF or made a significant impression during the interview visit, is solicited after each afternoon interview session.    

After all interviews are completed for the interview season, the Residency Selection Committee meets to construct a final rank list that reflects the consensus of the neurology Residency Selection Committee, using the criteria for residency selection that are described above.  The final rank list is submitted in February, and selections are announced by the NRMP match in March.
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